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managed by consensus, across the 
board. Almost all of the committees 
responsible for running our business 
are staffed by associates as well as 
partners, with a strong and genuine 
focus on making sure that everyone 
feels like stakeholders in the business. 
Our Associates Committee, about which 
you will find more details on page 5, 
is unique, bringing together lawyers of 
all levels from each of our 31 offices 
to make decisions that really matter, 
including the selection of new partners.

The following information is intended to 
give you a sense of what life is like as 
a trainee and a lawyer here at Latham. 
We encourage you to contact us with 
any questions, and look forward to 
hearing from you.

	

Thank you for your interest in 
Latham & Watkins. We very much 
hope that you find the information on 
the following pages useful and that 
you will consider starting your legal 
career with us here in London.

We believe Latham is different from 
other law firms. We are one of the 
few law firms with a truly global 
platform, with strength not only 
across the United States but also in 
Europe, the Middle East and Asia, 
including in the world’s major financial 
centres. What we have in London  
is a fully committed and growing  
full-service platform, where we 
provide all of the specialist knowledge 
and expertise that our clients need. 
We can handle international cross-
border transactions without the need 
to outsource any of the work, and 
that’s what we do, every day of  
the week.

In London we offer trainees the 
opportunity to work in an office 
where, despite our considerable 
size, our teams are smaller than 
those you will encounter in many  
of the large English law firms.  
You really will get to contribute and 

you will be treated as an important 
team member from day one. 

In many ways, we offer you the best 
of both worlds: the opportunity to 
handle transactions of a profile and 
complexity that equals those being 
carried out at any other law firm, in 
an environment where you can stand 
out from the crowd and be valued as 
an individual.

This office is at an exciting point 
in its history, well-established and 
respected in the UK market, but 
still with ambitious growth plans. 
The firm’s Executive Committee is 
committed to expanding the firm, 
including the London office in a 
way that meets the needs of the 
leading financial institutions and 
multinational corporations that we 
serve, and that means we need 
to continue to grow in London. 
Our London office already has 
over 230 lawyers and offers great 
opportunities for talented lawyers  
to make their mark here. 

Finally, a few words on what really 
makes Latham different, and that’s 
our “one firm” culture. This firm is 

Nick Cline  
London Office Managing Partner
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L
Latham & Watkins is one of 
the largest global law firms, 
practising in 31 offices worldwide. 
We have no head office and 
no dominant practice. We have 
built internationally recognised 
practices across a wide spectrum of 
transactional, contentious, corporate 
and regulatory areas. 

Latham is governed by an open, 
inclusive and consensus-driven 
management style. Our Executive 
Committee members, practice 
leaders and global committee chairs 
are based across the US, Europe, 
the Middle East and Asia, and our 
“one firm” culture means that firm 
decisions are made by consensus, 
taking into consideration a broad 
range of opinions.

With our geographic and practice 
area diversity we are genuinely 
global and our lawyers frequently 
work across offices to provide 
clients with the best international 
expertise. Very few firms can match 
our worldwide resources or our truly 
international outlook. 

In London, we are a full-service 
operation with experts in all of the 
firm’s core practice areas. We now 
have more than 230 lawyers, and 
that number is growing all the time. 
We represent investment banks, 
financial institutions, private equity 
houses, corporates, governments 
and other organisations, and we 
handle some of the largest and most 
complex cross-border deals and 
cases in the London market.

Our London practice and our English 
law platform are now as large and 
full service as many of the well-
established UK firms, but with the 
added advantage of a powerful 
international network. Lawyers in 
our London office handle work all 
over the world, alongside each of 
our other offices. The firm has its 
origins in America and that is a huge 
advantage to us, but our practice is 
now genuinely global, which means 
we don’t typically work around US 
hours in London or rely on our offices 
in the US to provide our work.

OUR London office  
leading practices 
Banking & leveraged finance

Capital markets

Employment & incentive

Environmental law

EU & antitrust

Intellectual property

International arbitration

International dispute resolution

International trade law

Investment funds

Litigation

Mergers & acquisitions

Private equity

Project finance

Real estate

Restructuring & insolvency

Structured finance

Tax 

Technology transactions  
& outsourcing

Venture capital

W
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make YOUR VOICE heard
The Associates Committee

We believe our Associates 
Committee is unique, and illustrates 
much of what is special about our 
firm. It brings together lawyers of all 
levels of seniority, including partners, 
from almost every one of our offices, 
and those individuals oversee all 
lawyer reviews, progression and 
welfare at the firm. If any associates 
find themselves with an issue in their 
office, it is usually their Associates 
Committee representative that they 
are encouraged to speak to first.

The review process for lawyers at 
Latham is different to many firms, 
in that all the individuals who have 
supervised another lawyer write a 
review on that person’s performance. 
It then falls to the Associates 
Committee to consider all of those 
reviews twice a year, and a member 
of the Committee will provide 
feedback to the lawyer concerned 
about how they are doing.

This review process feeds in to 
partner progression decisions, and 
in their seventh and eighth year 
associates are told about their 
partnership prospects by members 
of the Associates Committee. New 
partner decisions are made by 
the Committee in an extremely 
transparent process, and not just by 
the partners that work closely with 
the candidates.

It may seem counter-intuitive that 
an associate in Munich can have 
meaningful input on the career 
prospects of a partnership candidate 
in Tokyo, but promoting partners 
on the basis of their talents and 
achievements and not because  
they have worked for a particular 
partner in their local office is very 
important to us and has been since 
the firm’s inception.

We recruit only the highest calibre 
candidates, both in terms of 
academics and personality. That’s 
because we pride ourselves on 
our collegiate atmosphere and 
our collaborative style, which we 
work hard to maintain. Latham is 
made up of people from a variety 
of backgrounds with a diversity of 
opinions but we all value originality 
and creative thinking, and we all put 
a strong emphasis on client service, 
entrepreneurship and teamwork.

Our associates are involved in 
firm management through their 
participation on our Associates, 
Recruitment, Diversity and Pro Bono 
Committees, amongst others. We 
look for candidates who are leaders 
and will make a positive contribution 
to the firm as a whole — we also 
require our lawyers to be able 
to apply the law in a commercial 
context and take charge on client 
matters by showing initiative early 
on in their careers. We expect our 
trainees to be given meaningful 
responsibility on client matters  
from the outset.

Who we are
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Advised the lenders in the 
financing of the US$861 
million privatization 
of the world’s largest 
municipal ferry operator, 
Istanbul’s IDO Ferries. 
This transaction won both 
Infrastructure Journal and 
Project Finance magazine 
Deal of the Year awards.

Advised SABMiller Plc in 
relation to the US and UK 
tax aspects of its acquisition 
of the Fosters brewing 
group. Worth over $11 
billion, it was one of the 
largest M&A transactions 
worldwide in 2011 and the 
fourth biggest Australia-
targeted M&A transaction 
on record.

We advised a consortium  
of banks on the €3.6 billion 
debt financing for Spartan 
Capital Holdings’ acquisition 
of Polish mobile telephone 
operator Polkomtel. It is  
the largest leveraged  
buyout financing in Europe 
since 2008. 

We advised ABN AMRO 
(Nederland) NV on the sale 
of its prime funds solutions 
business to Credit Suisse.

D E A

L



Our London office works on some 
of the biggest transactions and 
disputes globally, regularly advising 
many of the world’s leading 
companies and financial institutions. 
Below are a few examples of recent 
work handled by lawyers in London.

Fast movers

We staff deals differently at Latham. 
We like to keep things lean, using 
small teams of highly capable 
lawyers to deliver the best services 
to our clients. From early on in 

their careers, Latham lawyers are 
encouraged to take responsibility 
and become heavily involved 
in transactions. There is plenty 
of supervision and support, but 
everyone is encouraged to work 
above their class-year level, so  
they enjoy exposure to issues that 
might be handled by more senior 
people elsewhere.

At Latham, it is down to the 
partners and senior associates in 
each department to ensure the 
junior associates and trainees are 

getting a good balance of work 
and opportunities to progress. On 
most deals you’ll work closely with 
an associate or a partner. You’ll be 
expected to step up to the mark, and 
encouraged to take responsibility,  
but you will always get help if you 
need it.

Move things forward

What we do

We represented ArcelorMittal 
in the Prestressing Steel cartel 
investigation by the European 
Commission and the related 
court proceedings. After nine 
years of investigation, the 
Commission in April 2011 
dramatically reduced the fine 
imposed on our client from  
€ 276 million to € 45.7 million.

Advised the initial purchasers 
and bookrunners on the 
US$3.19 billion high yield 
bond issuance by German 
cable company, Kabel BW, in 
connection with its acquisition 
by Liberty Global, Inc. It was 
the largest European high 
yield debt deal by value of 
2011 and IFLR Europe’s 2012 
High Yield Deal of the Year.

We advised Vedanta 
Resources plc on its  
US$10 billion acquisition 
of up to 60% of Cairn India 
Limited, an Indian natural 
resources company, from 
Cairn Energy PLC. This 
was the largest deal on the 
London Stock Exchange  
in 2011. 

We represented Ukraine in 
an ICSID arbitration brought 
by GEA AG, a German 
petrochemicals company. 
GEA claimed approximately 
US$70 million.   

|         9         | 

Deals & Cases
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matThew evans 
Law 
King’s College London

July 2006 Applied for a Training Contract

August 2006 Interviewed and was offered a 
Training Contract starting in 2007

September 2006 Started the LPC at BPP, Holborn

September 2007 Started the Training Contract 
Corporate (Capital Markets) seat

March 2008 Litigation seat

September 2008 Secondment to the Brussels office. 
Anti-Trust/ EU Environmental 
Law seat

March 2009 Project Finance seat

September 2009 Qualified into Commercial Litigation
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Matt says he always wanted to 
practise in litigation, and that he 
chose the Latham training contract 
because it offered the opportunity 
for real “hands-on” experience on 
international cases, coupled with 
the breadth of general commercial  
experience provided by the other 
seats. “You actually develop a really 
close rapport with the colleagues 
that you work with in other offices,” 
he says, “so you don’t ever feel 
detached. We have regular team 
calls and we get together for client 
meetings, so we have a close 
working relationship even though  
we spend much of our time working 
in offices that are thousands of  
miles apart.”

Move things forward 

Latham has world-leading practices 
in a wide range of areas, and 
is particularly well-known in 
transactional, litigation, corporate 
and regulatory work. If you join the 
firm you’ll be exposed to complex 
and groundbreaking work on a daily 
basis, as our involvement in the 
Madoff litigation demonstrates. 

In 2009, the American financier 
and non-executive chairman of 
the Nasdaq stock market, Bernard 
Madoff, pleaded guilty in a US court 
to defrauding thousands of investors 
of billions of dollars. The amount 
missing from client accounts, 
including fabricated gains, was 
almost US$65bn.

A team of Latham attorneys spread 
across our New York, London and 
Frankfurt offices is currently working 
for a group of clients connected 
with institutions that have had 
claims made against them by 
former Madoff investors. Our clients 
find themselves facing allegations 
relating to Madoff’s fraudulent 
investment operation.

Matthew Evans is a three-year 
qualified associate in our London 

litigation team who has been involved 
with the case since qualifying in 2009. 
As the only UK-based associate on 
the team, he has been working with 
two other Latham offices and various 
local counsel in other jurisdictions to 
investigate the claims made against 
our clients and uncover the facts 
relating to unravelling the fraud.

Matt says: “A lot of my work has 
involved client interviews and 
frequent international travel, 
particularly to Central and Eastern 
Europe, and coordinating the overall 
defence strategy. The team in London 
is comprised of two partners and 
myself, together with a partner and  
an associate in Frankfurt, and 
a partner, a counsel and three 
associates in New York.”

He adds, “We are trying to deflect 
a series of claims that have been 
made in various forums, and work 
out exactly what happened. I’ve been 
given a great level of responsibility, 
and have had frequent client contact. 
This has given me the chance to 
develop skills that I don’t think I would 
be able to develop elsewhere at this 
stage of my career.”

MatThew Evans  
	 Trainee 2007–2009

What we do
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Joanna Macintosh
German and Spanish
University of Bristol

March 2010 Applied for a Training Contract

April 2010 Attended the Easter vacation 
scheme

May 2010 Offered a Training Contract starting 
in August 2010

August 2010 Started the Training Contract 
Project Finance seat

March 2011 Real Estate seat                                                                                     

September 2011 Corporate (M&A) seat

March 2012 Finance (Banking) seat

September 2012 Qualified into Banking
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Move on up

At Latham we take career 
development very seriously, and 
from your first day here we’ll work 
in partnership with you to help you 
realise your ambitions and take your 
career in the direction you choose. 
Joanna did a vacation scheme with 
us in 2010, and recently qualified as 
an associate in our banking team.  
Here is Joanna’s view of Latham’s 
renowned banking practice and our 
unique commitment to pro bono 
work.

“Latham has a top tier banking 
practice and as a result, exposure 
to some of the world’s largest 
deals is high. As a trainee, you will 
be involved in a number of cross-
border transactions, working and 
interacting with colleagues around 
the world. These deals are fast-
paced and exciting and trainees are 
given a high level of responsibility 
from the outset, which can involve, 
amongst other things, coordinating 
local jurisdictions, managing task 
lists, reviewing and drafting ancillary 
transaction documents.  

I think what really stands out is 
how these deals are structured. 

We work in small teams, which 
means that you get fantastic 
exposure to the transaction and the 
opportunity of working closely with 
more senior members of the group. 
The firm’s culture is inclusive and 
non-hierarchical and you really get 
the sense that your contribution is 
valued. I have very much enjoyed 
working on complex and high profile 
deals and being part of a dynamic 
and supportive team.

Latham fully recognises the 
importance of pro bono work, which 
receives the same level of care and 
expertise as commercial billable 
work. During your training contract 
you will have the opportunity to get 
involved in a wide variety of this type 
of work, which in my experience 
has ranged from helping set up 
UK charities to negotiating office 
leases for Human Rights Watch. 
In my second seat, I joined a team 
which took part in the Standard 
Chartered Great City Race to raise 
money for the London office’s 
chosen charity: the Esuubi Trust, an 
orphanage in Uganda. I was also 
fortunate enough to spend two very 

rewarding weeks at the orphanage 
in Ekiwumulo, where we helped 
build and paint new classrooms 
and a nursery as well as organising 
activities for the children.  It was a 
truly memorable experience.”

JOANNA MACINTOSH 
	 Trainee 2010–2012

What we do
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It also allows our associates to 
continue to build relationships with 
their peers across the Latham network.

Fifth Year Academy 
This final Academy is a training 
programme focused on the transition 
from mid-level to senior associate. 
Topics include courses on partnership 
standards, business development, 
firm finances, mentoring and public 
speaking, as well as professional 
growth and development opportunities. 

Keep on moving

Qualified lawyers continue to 
receive access to comprehensive 
and ongoing training at the firm. 
We provide regular seminars and 
training sessions for all our trainees 
and lawyers using both internal 
resources and external providers.

We run a series of Latham & Watkins 
Academies that help to further our 
lawyers’ legal and personal skills and 
enhance their understanding of the 
firm from a global perspective. Held 
for all of our first year, third year and 
fifth year associates, the Academies 
bring together entire peer groups 
from across all of the firm’s offices, 
so that associates get to meet their 
colleagues from around the business 
and learn with each other.

First Year Academy 
The First Year Academy combines 
formal training programmes on 
topics such as the “Anatomy of a 
Lawsuit” and the “Critical skills for 
practicing as a lawyer” with social 
activities that enable the associates 
to get to know their peers from 
around the firm. 

Third Year Academy 
This programme offers a mix of 
presentations and workshops 
with an emphasis on supervision, 
client interaction and business 
development. By the end of the 
academy, the associates have a 
clear understanding of how to make 
a successful transition from being a 
junior to a mid-level associate.
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Each of our offices is fully immersed 
in its local community, and pro 
bono work is an important part 
of what we do. The firm is one of 
the largest providers of free legal 
services in the world. In 2011, with 
almost 1,900 attorneys, paralegals, 
summer associates, trainees and 
professional staff across the globe 
participating in our program, Latham 
provided almost 200,000 hours 
of free legal services, including 
approximately 6,500 hours of free 
legal advice provided out of the 
London office.

We aim to use our expertise and 
resources locally, nationally and 
globally to support the legal needs 
of disadvantaged individuals and the 
not-for-profit organisations that work 
with them. We treat pro bono work 
in the same way as fee-paying client 
work: pro bono hours contribute 
to annual target hours for lawyers; 
work is reviewed and supervised in 
the same way; and pro bono is used 
as part of the associate evaluation 
and bonus system.

In London we act for charities, not-
for-profits and community projects. 
Some of the organisations we 

work closely with include Human 
Rights Watch, an independent body 
focused on defending and protecting 
human rights internationally, 
and Virtue Foundation, which 
provides humanitarian assistance 
through healthcare, education and 
empowerment initiatives. 

In 2011, a cross-border Latham 
team from the firm’s Brussels, 
London, Madrid and Milan offices 
assisted ADIE International, a 
French microfinance organisation, 
in analysing the key legal and 
regulatory provisions applicable to 
micro-enterprises, self-employment, 
microcredit and microfinance 
institutions in the 27 EU Member 
States.  This project earned ADIE 
International a TrustLaw Impact 
Award from the Thomson Reuters 
Foundation.  In recent years, we 
have also worked closely with other 
notable organisations such as the 
BLUE Marine Foundation, Ashoka, 
and Esuubi Trust.

All of our London associates are 
encouraged to participate in more 
than 60 hours of pro bono work a 
year, and are invited to bring in their 
own pro bono clients to the firm. 

Make it count: serious about community

Diversity 
Our lawyers and staff around the 
world are comprised of a rich mixture 
of men and women of different 
races, ethnic backgrounds, cultures, 
sexual orientations and primary 
languages. We believe the firm is 
strengthened enormously by this, and 
our commitment to diversity and equal 
opportunities allows Latham to recruit 
and retain the best lawyers across 
the globe. We continue to make a 
concerted effort to build on our firm 
culture and to value individuality and 
differences among our employees. 

Sustainability 
Latham’s SMART (Sustainable 
Measures and Recycling Tactics) 
initiative implements the firm’s global 
sustainability policy. We believe 
everyone in the firm can play a 
daily part in reducing our impact 
on the environment, conserving 
natural resources and managing 
our firm in a more sustainable way. 
Examples include educating our 
people about ways we can reduce 
paper consumption, conserve natural 
resources, and operate in a more 
sustainable and cost-effective manner.  

What we do
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In recent years we have had a  
100 per cent acceptance rate: all of 
the candidates that have attended our 
vacation scheme and been offered 
training contracts have accepted 
them. In 2011 Legal Week named us 
the Best Vacation Scheme Provider, 
as voted for by students. 

Our vacation scheme

The London office of Latham offers 
two-week placement schemes twice 
a year, one over Easter and one 
during the summer, for candidates 
who are considering an application 
for a training contract at the firm.  
As we recruit predominately from our 
vacation schemes, we encourage 
candidates to apply for those instead 
of applying directly for a training 
contract. For the Easter scheme we 
invite applications from candidates 
who are in their final year, who 
have graduated, or who are doing 
their GDL or LPC studies, while 
the summer scheme is primarily 
aimed at law undergraduates in their 
penultimate year of study. 

Both vacation schemes are exactly 
the same in terms of content, and 
aim to introduce you to our work and 
our culture by providing plenty of 
opportunities to meet and socialise 
with the people who work at Latham.

If you choose to participate in one of 
our vacation schemes, you will spend 
time in two of our departments; a 
week in each. Before you arrive you’ll 
be invited to tell us your preferences 
in terms of practice areas, and we’ll 
do our best to place you in a seat that 

you request. During each seat, you’ll 
share an office with a supervisor who 
is a qualified lawyer, and you will be 
treated like any other Latham trainee. 

During the course of the two-week 
period, candidates are asked to 
produce two pieces of written work 
and deliver a short presentation to 
a group of their peers about one 
of the firm’s practice areas. Other 
members of the office also deliver 
presentations, so that you will be 
immersed in the firm and gain a 
thorough view of how we work. 
Candidates are all assigned a mentor 
before the scheme starts, usually 
a current trainee, and that mentor 
will get in touch with you before 
you arrive and will be a friendly 
face to make you feel comfortable 
throughout your time with us. 

While you are here you will enjoy 
plenty of social events designed to 
show you the relaxed and open side 
of Latham, and give you access to 
lawyers and trainees who can answer 
your questions. You will then be 
asked to decide whether you would 
like to apply for a training contract 
with us, and if so, you will undertake 
an interview during the second week. 

V A C
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Make an impression

The Latham vacation scheme is all 
about giving you a chance to get 
to know us better, so that you can 
decide whether we’re the right firm for 
you. We can normally accommodate 
your choice of seats and we’ll 
introduce you to lots of members of 
our team, as Calum explains:

“I joined Latham’s vacation scheme 
in Easter 2012, while working in 
journalism between my GDL and 
LPC. I applied to Latham because of 
its global presence and international 
outlook, and the variety of work 
undertaken in its London office.

This variety stood out during my 
vac scheme. Not only is there a 
wide range of work on offer, but 
there’s also incredible diversity 
among Latham lawyers. I met 
solicitors from across the UK and 
around the world, which lends the 
firm a very international, open-
minded atmosphere. My fellow vac 
schemers reflected this variety; 
I met second-year law and non-
law undergraduates, Masters and 
PhD students, and others (like me) 
who had worked for a few years in 
different fields.

I asked to be placed in the litigation 
and corporate departments, and was 
able to do both. I spent most of my 
time doing legal research, editing 
documents and redrafting contracts. 
My supervisors were incredibly 
welcoming and inclusive, inviting 
me to meetings with colleagues and 
partners, while also giving honest 
feedback on my written work. We 
were also assessed on presentations, 
during which we worked in pairs 
to explain a Latham practice area 
to fellow vacation schemers. I was 
assigned to Project Finance, a 
Latham specialty about which I knew 
next to nothing, and was struck by 
how much time the department’s 
senior associate and current trainee 
spent explaining the practice area. 
That attention to education and focus 
on clarifying nuanced issues — which 
was underscored by my experience 
with the helpful law librarians —
spoke volumes to the training I’d 
receive at Latham. The scheme 
affirmed Latham’s open culture: we 
were invited to training sessions for 
current trainees, and to recorded 
versions of an all-hands keynote 
interview meant for current staff. 

We were also matched with current 
trainees, who spoke about the trainee 
experience with refreshing honesty, 
and everyone I met with was happy 
to answer questions and offer  
insights about life as a qualified 
Latham lawyer.

I also enjoyed meeting lawyers 
outside of the office, and there was 
a real effort to ensure that we met 
lots of them, from current trainees 
in their second seats to more senior 
partners. We had drinks receptions, 
a sumptuous closing dinner, and a 
brilliant bowling night (luckily for me, 
bowling scores didn’t factor into  
our assessment).

The final interview was relaxed and 
informal, and my interviewers were 
curious to know what I thought  
about my fortnight at the firm. I found  
out that I’d been hired shortly 
afterward — and I look forward 
to starting my training contract at 
Latham in August 2014.”

CALUM DOCHERTY 
Easter vacation scheme 2012

Why train WITH US
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Making your mind up

As soon as you accept the offer of 
a training contract at Latham, you 
will be assigned a mentor who will 
work closely with you in the run-up to 
your arrival at the firm. That mentor 
will be a trainee and will act as a 
point of contact for you in the years 
before you start, and they will be 
able to answer your questions and 
help you familiarise yourself with the 
firm. You will also have up to three 
opportunities to meet your mentor 
face-to-face before you begin  
your training.

We host two social events a year 
for our future joiners, and these are 
also attended by current trainees, 
supervisors and the Recruitment 
Committee members. These events 
are designed to be informal get-
togethers that allow future trainees 
and current trainees to get to know 
each other, so as to ease your 
transition into the firm and help you 
get to know people here before  
you arrive.

The Training Contract 
Latham hires approximately  
20 trainees every August and  
we currently have a total of 34 
trainees at the firm. 

The training contract consists of 
four six-month seats, including 
mandatory corporate, finance and 
litigation seats. There is also an 
opportunity to spend six months in 
one of our overseas offices such as 
Hong Kong, Singapore, Dubai, Paris 
Moscow or New York. Traditionally, 
we have been able to offer an 
international seat to every trainee 
that has requested one. Language 
lessons are also available for some 
overseas seats. 

Trainees share an office with their 
supervisor in each seat and are 
also assigned a mentor as an extra 
means of support. They are also 
encouraged to communicate with 
their supervisor and our Recruiting 
Committee to make sure their career 
is following the path that they wish  
to pursue. 

As far as possible, training is bespoke 
and tailored to your individual 
preferences. It’s a two-way process, 
and how it develops is the result of 
ongoing dialogue and consultation. 

In addition to learning ‘on the job’ 
there is a formal training programme 
providing trainees with the 
fundamentals of the group they are 
joining on rotation, as well as more 
specific skills such as drafting  
and networking.

You are given plenty of responsibility 
but the Latham culture means you’ll 
never feel like you’re out on your 
own, because you can always talk 
to an associate or a partner to get 
any support you need. Above all, our 
trainees are treated as members of 
the team who are able to make a 
meaningful contribution. This means 
you get very good exposure to client 
work as well as building relationships 
with many individuals, at all levels of 
seniority, around the firm. 
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Mixing

At Latham, we have a culture of hard 
work, commitment and quality, but 
we don’t believe that doing the very 
best for our clients means we can’t 
have fun in the process. The firm is 
a relaxed place to practise law and 
the environment is non-hierarchical, 
friendly and supportive.

We believe our social programme 
is an important part of who we are. 
The London office has two parties 
a year, one during the summer and 
one at Christmas, to which everyone 
is invited. We also have a quarterly 
LO Bar event, when the firm puts 
money behind the bar at a local 
venue and everyone is invited to 

come along, to mix with people from 
other departments and get to know 
each other.

On a healthier note, the firm runs 
weekly yoga and other fitness 
classes in the office that are 
subsidised and open to all. In 
addition, Latham offices participate 
every year in a firmwide inter-
office competition called the 
Spring Challenge, when the offices 
compete to do the most exercise 
during a set period. Everyone is 
invited to log their participation, 
whether it’s walking to the office, 
riding a bike or running a marathon, 
and then totals are calculated, 

taking into account different office 
sizes, after which a winning office 
is announced. During the Spring 
Challenge there are lots of parallel 
events and other initiatives going 
on, with the firm making smoothies 
and healthy breakfasts available,  
for example, and running clubs 
taking place.

All year round there are plenty of 
opportunities to get involved in team 
sports with your colleagues, with 
our cricket and football teams being 
particularly popular.

Why train WITH US
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Theo Kalic
Law with International Relations
Sussex University

December 2007 Applied for a summer vacation 
scheme

August 2008 Attended the summer vacation 
scheme

September 2008 Offered a Training Contract starting 
in September 2009

September 2008 Started the LPC at The College 
of Law

September 2009 Started the Training Contract 
Finance seat                                                                                             

March 2010 Corporate (M&A) seat

September 2010 Secondment to Hong Kong office. 
Finance and Corporate seat

March 2011 Finance seat

September 2011 Qualified into Capital Markets
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make it happen
The Latham corporate practice is 
one of the best in the world, adept at 
handling complex cross-border deals 
on a daily basis. As a trainee, you’ll 
be fully involved in headline-grabbing 
transactions from the start. The 
trainees were an integral part of our 
team when we advised on the high-
profile sale of Harrods, for example:

At the end of 2009, London corporate 
partner Nick Cline was contacted by 
the Qatar Investment Authority, which 
was interested in acquiring London’s 
iconic luxury department store the 
Harrods Group from Mohammed Al 
Fayed. The deal called for experts in 
benefits and compensation, intellectual 
property, real estate and tax as well 
as mergers and acquisitions, and Nick 
assembled a team of lawyers across 
our London, Hamburg, Paris and 
Silicon Valley offices to advise  
the client.

In March 2010, Theo Kalic joined 
the corporate department in London, 
starting out on the second seat of his 
training contract having already spent 
six months in the restructuring group. 
He found himself immediately in the 
thick of the Harrods deal, which was 
set to close in May. He was part of a 
lean core corporate team: alongside 
Nick there was a sixth year associate, 

Farah O’Brien, who took the lead role 
below Nick running the deal. There 
was also a mid-level associate,  
Robbie McLaren, a junior associate, 
Nick Davies, and Theo.

Theo says: “My responsibilities were 
supporting the junior lawyers with 
the signing of the transaction and 
everything leading up to it — from 
assisting with principal transaction 
documents, drafting ancillary 
transaction documents and performing 
diligence. The diligence process was 
fascinating – we were working with 
the employment department, tax 
and IP to get an in-depth knowledge 
of Harrods and this required us to 
become experts in every aspect 
of the business and make legal 
and commercial assessments on 
everything we saw.”

He rose to the challenge. Farah says: 
“The trainees were a vital part of the 
transaction team, we really couldn’t 
have done it without them. They were 
involved in most aspects of the deal, 
and Theo also attended the signing 
and closing meeting in London, which 
involved checking original documents 
and was a very important task. I think 
the deal demonstrates how Latham 
trainees are expected to step up and 
become fully involved in all aspects of 

transactions, both having autonomy 
and responsibility for their own specific 
tasks, and supporting more senior 
members of the deal team.”

Theo, who went on to complete seats 
in Hong Kong and banking, says: “The 
Harrods deal was great, because I was 
thrust right into the middle of it and the 
learning curve was pretty steep. I got 
the thrill of learning new things for the 
first time, and whilst I was expected 
to know what I was doing, when I was 
unsure everyone took the time out to 
teach and explain. Being part of such a 
friendly and close-knit team we helped 
each other through the highs and 
lows of the deal and had a great time 
celebrating our client’s success”.

Nick Cline, who is now managing 
partner of the London office, adds: 
“The Harrods deal was a large, high 
profile and complex M&A deal that 
was extremely challenging in many 
regards. But it was a lot of fun, and 
I would say we had a very strong 
team made up of partners, associates 
and trainees, and everybody had 
a substantive role. The trainees, in 
particular, had a lot of responsibility 
for a significant amount of document 
review and production, and they made 
a really valuable contribution.” 

Theo Kalic   
	 Trainee 2009–2011

Why train WITH US
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Sinthu Sivakumaran
Law
London School of Economics

December 2005 Applied for a summer vacation 
scheme

August 2006 Attended the summer vacation 
scheme

September 2006 Offered a Training Contract starting 
in September 2008

September 2007 Started the LPC at BPP

September 2008 Started the Training Contract 
Commercial Litigation seat                                                                                            

March 2009 Project Finance seat

September 2009 Tax seat

March 2010 Corporate (M&A) seat

September 2010 Qualified into Tax
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I learnt a lot about working in a 
multi-office legal team and managing 
my time effectively. It was great 
to feel I was really contributing, 
because I knew that everything I did 
was being used by other members 
of the team. The deal was being led 
by London partner Bill Voge, and he 
always recognised the contribution 
of the trainees on the deal. At one 
point he even invited the London 
Project Finance team (including 
trainees) and their partners and 
children, to his house for dinner.  
I feel lucky to have experienced the 
extraordinary teamwork dynamic of 
the project finance group on such a 
high-profile deal.”

Make every seat count

Right from the outset, the 
Recruitment Committee and your 
mentors at Latham will work to help 
develop your career along the lines 
that best suit you. You will usually 
get to choose all four seats on your 
training contract, so you can get a 
taste of the wide array of work the 
firm handles. Here, Sinthu gives 
an idea of what a seat in project 
finance involves:	

“I did the vacation scheme at Latham 
and joined as a trainee in 2008. The 
second seat of my training contract 
was project finance, and now I am 
a second year associate in the tax 
department. You might think that 
project finance has nothing to do 
with tax, but the general transaction 
management skills and insights I 
gained in that seat come in useful all 
the time.

Project finance deals don’t close 
quickly, and it is not unusual for 
the projects the firm is involved in 
to last two or more years. From 
the outset you need to understand 
the mechanics of many complex 
documents, and from then on it is 

similar to a corporate seat, with lots 
of negotiation of the commercial 
considerations. During my seat 
I worked primarily on the Papua 
New Guinea Liquefied Natural Gas 
project, as part of the team advising 
six export credit agencies and 17 
commercial banks on the US$14bn 
financing, which was described by 
Infrastructure Journal as “the largest 
project finance transaction ever”.   

At first I had to familiarise myself 
with the project by reviewing 
the initial documentation. I then 
worked with another trainee to help 
manage the multiple workstreams 
by updating task lists, preparing 
for calls with our colleagues in 
other offices (including New York 
and Singapore) and collating large 
amounts of documents. I also 
had the opportunity to draft some 
provisions for the key transaction 
documentation. In addition, I 
undertook many research tasks, 
including analysing and comparing 
specific provisions in precedent 
deals, to aid negotiations of similar 
provisions in our deal.

Sinthu Sivakumaran 
Trainee 2008–2010

Why train WITH US
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Emma Perkins
English Literature
Edinburgh University

December 2006 Applied for a summer vacation 
scheme

August 2007 Attended the summer vacation 
scheme

September 2007 Offered a Training Contract starting 
in September 2009

September 2007 Started the GDL at BPP

September 2008 Started the LPC at BPP

September 2009 Started the Training Contract 
Employment seat                                                                                             

March 2010 Corporate (M&A) seat

September 2010 Secondment to Hong Kong office. 
Finance and Corporate seat

March 2011 Litigation seat

September 2011 Qualified into Employment
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building with a lot of other trainees 
from other firms. Both the HR team 
and the admin team made sure 
everything ran really smoothly, so it 
really was a brilliant experience.  
I’d definitely recommend it.”

across departments and get to know 
everyone. I liked the flexibility and 
the autonomy I had, as well as being 
able to get involved in whatever work  
I wanted to put myself forward for.

I spent six months being treated like 
an associate and managing my own 
workload — on one deal it was just 
me and the partner working together, 
which gave me fantastic exposure 
to how transactions work. It was a 
great opportunity to see another 
office and a new culture, and to 
work alongside Latham colleagues 
in Beijing and Shanghai, as well as 
people from Silicon Valley and New 
York who were working in the region. 
It was really good to experience 
the sheer scale of the firm’s capital 
markets practice globally, and to see 
how it’s growing in Asia. Plus I really 
enjoyed building up my network of 
contacts across the firm as a whole, 
and making a lot of  
new friends.

The firm looked after me really well, 
and I learnt a huge amount. The flat 
I was in had floor-to-ceiling windows 
and fantastic views, and it was in a 

Move continent

Latham is an international firm with 
no head office, so we all interact on 
a daily basis with our colleagues 
around the world. To help you build 
relationships and to foster that 
integration from the outset, trainees 
are able to do a seat abroad if they 
want to. Here, Emma explains what 
it was like to spend six months in 
Hong Kong:        

“I knew early on that I wanted to 
do one of my seats in Hong Kong, 
and after I requested it the firm was 
able to arrange this for my third 
seat. Latham put me up in a great 
flat for six months and arranged all 
my travel. Hong Kong is an exciting 
place to work and a brilliant place 
to be a trainee, as there are lots 
of trainees there from other firms, 
and it’s a good hub for travel; I took 
23 flights in six months, exploring 
Southeast Asia.

The work was a mix of corporate 
and finance, with a lot of capital 
markets. I got involved on a couple 
of IPOs, some bank financings and 
some leveraged finance. It’s a small 
team out there so I was able to work 

Emma Perkins   
	 Trainee 2009–2011

Why train WITH US
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MAKE YOUR MARK

We are looking for candidates with a 
strong academic background, which 
means we expect a minimum 2:1 
degree and grades of at least AAB 
at A-level or equivalent. We look for 
excellent communication skills and 
a consistent record of personal and/
or professional achievement. And 
above all, people do well at Latham 
if they have an entrepreneurial spirit, 
take the initiative, and aren’t afraid to 
put their hands up. If you’re proactive 
about your career, expect to work 
hard and want to stand out from the 
crowd, please get in touch.

We carefully select all our trainees 
because we hope that you will play 
a vital role in the future growth of 
the firm. We think it’s important to 
establish a reciprocal and long-term 
relationship straight away, focused 
on developing your potential and 
ensuring we offer you a successful 
and prosperous career at Latham.

Our Recruitment Committee
The committee in charge of 
recruitment into our London office  
is made up of a mix of partners  
and associates, plus our Graduate 
Recruitment Coordinator,  

Trainee Coordinator and members of 
the lateral attorney recruiting team.  
The committee members have a 
say in the recruitment strategy and 
will be the people that you meet 
at interviews, while they also play 
major roles in the vacation scheme 
and in the training contract.

The committee meets once a month 
and includes a trainee representative, 
who attends meetings as the voice 
of the trainees to raise any issues or 
concerns they may have.

 
Get things moving

To apply for a training contract or a 
place on one of our vacation schemes, 
please go online to the careers 
section of the London office page of 
our website at www.lw.com, where 
you can complete an application 
form. We encourage anyone who is 
interested in pursuing their career 
at Latham to apply for a place on 
one of the vacation schemes in the 
first instance, as the majority of our 
training contracts will go to people 
who have participated in a vacation 
scheme at Latham. 

We recruit about 20 trainees a year, 
and accept around 20 students on 
to each of our two vacation schemes 
annually. We pay £350 per week 
vacation scheme remuneration.

To join our Easter vacation scheme, 
you need to apply online between 1 
October and 31 December, while to 
join the summer scheme you need 
to apply by 31 January. The deadline 
for applications for training contracts 
is 31 July.

The Selection Process
Applicants for our vacation scheme 
will be invited to attend a half-
day assessment during which 
they will meet a mix of partners 
and associates and complete 
two 30-minute interviews. Those 
interviews are conducted by either 
a partner and an associate or two 
associates, with the first one being 
based on the application form and 
awareness of Latham & Watkins,  
and the second focused on 
commercial awareness.

If you attend the assessment day 
you’ll have an opportunity to get 
to know us, and we’ll get to know 
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We see the vacation scheme as a 
great chance to see you in action, 
and vice versa.

Applicants for our training contracts 
who do not attend the vacation 
scheme are asked to attend a 
similar half-day assessment, 
and complete three 30-minute 
interviews, covering the application 
form, Latham awareness, and 
commercial awareness. Applicants 
are then given a non-assessed 
presentation by a partner, associate 
and trainee, as well as lunch with  
a few trainees.

you better. There’s a presentation 
about the firm given by a partner, 
an associate and a trainee, and 
then lunch with the trainees where 
you’ll be able to ask questions and 
find out what it’s really like to be a 
trainee at Latham.

If you attend a vacation scheme and 
decide that you wish to apply for a 
training contract with us, you will 
be asked to complete one further 
interview during the second week of 
the scheme. We will then also take 
into consideration your performance 
during the scheme, including your 
written work and presentation. 

What to do next
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preparation

We host two social events each year for our future joiners, to ease your 
transition to the firm and help you get to know others before you arrive.

NON-LAW GRADUATES

Penultimate year law students

Summer Vacation Scheme (2 weeks)

 	Apply from 1 October to 31 January
 	Interview from December to February

Apply early as we recruit on a  
rolling basis!

1 year
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EDUCATION

LAW GRADUATES

Students in their final year and those 
who have graduated or are doing the 
GDL or LPC

Easter Vacation Scheme (2 weeks)

 	Apply from 1 October to 31 December
 	Interview from December to January

Apply early as we recruit on a  
rolling basis!

Graduate from university Legal Practice Course (LPC)

 	Apply to law school of  
	 your choice 

 	Payment of LPC fees and 	
	 maintenance grant of £8,000

2 years

Graduate Diploma in Law 
(GDL)

 	Apply to law school of your 	
	 choice. The course runs 		
	 for a year and is designed to 	
	 prepare you for the LPC

 	Payment of GDL fees and 	
	 maintenance grant of £8,000

1 year 2 years

Legal Practice Course (LPC)

 	Apply to law school of  
	 your choice 

 	Payment of LPC fees and 	
	 maintenance grant of £8,000
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Newly qualified

Junior associate
1–3 years

Mid-level associate 
4–6 years

Senior associate 
7–8 years

the training contract Associate

YOUR CAREER Path AT LATHAM & Watkins

Partner

Four seats of six months

 	Three mandortory seats in:  
	 Corporate, Finance and Litigation

 	Third or fourth seat opportunity 	
	 to be seconded to one of our 	
	 international offices

2 years

Be considered for partnership in 
your 7th year 
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A wise move

If you choose to train at Latham & Watkins, we offer you the following salary and benefits.

Payment of GDL and 
LPC fees, including  
full repayment if you 
have completed  
your studies.

A maintenance grant 
of £8,000 for each law 
school year.

A qualification salary of 
no less than £96,970.

A bonus of £500 if you 
achieve a distinction 
for your LPC.

A starting salary of no 
less than £42,000.

A benefits package 
that includes life 
assurance, medical 
and dental insurance, 
a stakeholder pension 
scheme and 20 days’ 
paid holiday a year.
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CONTACT US
If you have any further questions, 
please don’t hesitate to get in touch

Graduate Recruitment Team 
Latham & Watkins 
99 Bishopsgate  
London EC2M 3XF

+44.20.7710.1000 
london.trainees@lw.com

To find out more visit our  
website LW.com

X



Latham & Watkins operates worldwide as a limited liability partnership organized under the laws of the State of Delaware (USA) with affiliated limited 
liability partnerships conducting the practice in the United Kingdom, France, Italy and Singapore and as affiliated partnerships conducting the practice 
in Hong Kong and Japan. Latham & Watkins practices in Saudi Arabia in association with the Law Office of Mohammed A. Al-Sheikh. In Qatar, 
Latham & Watkins LLP is licensed by the Qatar Financial Centre Authority. 

© Copyright 2012 Latham & Watkins. All Rights Reserved.





|         38         | 

Abu Dhabi
Barcelona
Beijing
Boston
Brussels
Chicago
Doha
Dubai
Frankfurt
Hamburg
Hong Kong 

Houston
London
Los Angeles
Madrid
Milan
Moscow
Munich
New Jersey
New York
Orange County
Paris

Riyadh*
Rome
San Diego
San Francisco
Shanghai
Silicon Valley
Singapore
Tokyo
Washington, D.C. 

LW.com

* In association with the Law Office of Mohammed A. Al-Sheikh


